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ARTICLE I

PREAMBLE
THIS AGREEMENT entered into this day of ’

2021 , by and between BOROUGH OF HASBROUCK HEIGHTS, with its
principal place of business at 320 Boulevard, Hasbrouck Heights,
County of Bergen and State of New Jersey, a municipal corporation
of the state of New Jersey, hereinafter called the "Borough"™, and
LOCAL 108 RWDSU, UFCW PUBLIC EMPLOYEES DIVISION, 1576 SPRINGFIELD
AVENUE, MAPLEWOOD, NJ 07040, duly appointed representative of the
sanitation, garage, disposal, road employees, and DPW secretary
and clerical hereinafter called the "Union", represents the
complete and final understanding on all bargainable issues between
the Borough and the Union.

PURPOSE

WHEREAS, the Borough and the Union recognize that it will be
to the benefit of both to promote mutual understanding and foster a
harmonious relationship between the parties to the end that
continuous and efficient service will be rendered to and by both
parties,

NOW, THEREFORE, it is agreed as follows:

ARTICLE II
RECOGNITION

A. The Borough hereby recognizes the Union as the sole and
exclusive representative of all the employees included below for
the purposes of collective negotiations with respect to terms and
conditions of employment. The representative 1s responsible for
representing the interests of all unit employees without
discrimination and without regard to employee organization
membership. The representative and the above-named Employer shall
meet at reasonable times and negotiate in good faith with respect
to grievances and terms and conditions of employment as required by
the Act.

B. Schedule A, attached hereto, contains a 1list of the
titles presently covered by this Agreement.

C. Schedule B, attached hereto, contains Jjob descriptions
for each of the titles covered by this Agreement.



ARTICLE III

PERFORMANCE OF OTHER DUTIES

A. In recognition of the fact that night sweeper work
and leaf pushing work is not a regularly scheduled shift, but
work required to be performed on occasion, such work shall be
compensated at a ten (10%) percent additional differential.

B. The Superintendent may appoint a qualified employee to
perform the duties of a machine operator without an increase in
pay for a period of one (1) work day. Should an employee work

more than one (1) consecutive work day, the employee shall
receive the salary commensurate with that position beginning on
the second work day.

C. Notwithstanding the language mentioned in Section D of
this Article, the higher pay will not apply during the period of
training of the employee by the Borough. A list of hour

requirements for training for the categories of operator will be
provided by the Borough to the employees, as well as posted on
the Department bulletin board, where applicable.

D. Work performed will approximate to that productivity of
like work performed in the private sector. In the event of a
dispute of like work dissemination, Article X will apply.

ARTICLE IV

WAGES AND LONGEVITY

A. All employees in the bargaining unit shall receive a
percentage increase across-the-board as follows:

January 1, 2020 - 2

oe

January 1, 2021 -

[\
o

January 1, 2022 - 2%
January 1, 2023 - 2%
B. In addition to the wage increase, employees, except as

noted below, shall receive a longevity bonus in accordance with



the following schedule:

After three (3) to
six (6) years of service Two (2%) percent

After seven (7) years to
ten (10) years of service Three (3%) percent

After eleven (11) to
fourteen (14) years of service Four (4%) percent

After fifteen (15) to
eighteen (18) years of service Five (5%) percent

After nineteen (19) to

twenty-two (22) years of service Six (6%) percent
After twenty-three (23) years Seven (7%) percent
C. Employees hired after 01/01/2001 shall not receive
longevity.

D. All bargaining unit employees will be paid on a bi-
weekly basis as of 01/01/2002.

*** The first pay day of the year shall be the second Friday in

January for All Borough employees. Being that DPW employees are
paid hourly the Borough will adjust their paychecks accordingly.

E. New Position and Grade-Tree Trimmer grade 1 and 2

Keep Tree Foreman and make current Tree Trimmer grade 1. Create
Tree Trimmer grade 2 at same rate as Operator grade 2.

F. Clerical staff-Change classification increasing number of
grades to 4. As of April 9, 2013, all new clerical staff will be
hired at Clerical Grade 4.

G. In order to qualify for such longevity pay, the employee
must have completed the scheduled years of continuous service with
the Borough. Whenever an employee receives an increase in salary
during the year as a result of a change in the base salary, the
employee will receive a longevity increase on the new base salary
at the same percentage heretofore received at the prior base
salary. Additional compensation of any other nature will not be
considered in computing longevity payments. Longevity payments



will be computed from the time the employee first became employed on
a full-time basis by the Borough. Leaves of absence without pay,
with the exception of employees on official leave of absence due to
military duty, will not be considered in determining the length of
service for computing longevity.

H. Entry level status and wage rate for semi-skilled and
skilled classifications which meet the job performance criteria will
be determined by the Borough at the time of employment and not
subject to Article X of this Agreement.

I. At the sole discretion of the Borough (and not subject to
Article X), the time frames for receiving the wage rates set forth

in Section D.l. of this Article may be accelerated, based on the
employee's overall work performance.

ARTICLE V

WORK INCURRED INJURY LEAVE

A. Whenever a permanent employee, subject to this Agreement
is incapacitated for duty because of an injury sustained or
incurred in the performance of his duty, he shall be entitled to
injury leave if the prognosis is that the employee will return to
regular duty by the completion of said leave, at the rate of pay
in existence at the time of his injury for a period of not more
than twelve (12) months. The employee on injury leave for a work
incurred injury will receive full pay for up to 3 months and
after that the employee will be paid the amount of compensation
provided under the applicable Workers Compensation laws, the 3
months would be per year, commencing with the date of such
injury. The 1length of said leave shall be determined by the
Borough Council or designee. Any temporary disability insurance
or workers' compensation payments shall be credited toward the
full pay of the employee so that no employee shall receive more
than the pay they would normally receive if they were working.
Incapacity shall be defined as being physically unable to perform
any job function within the bargaining unit. Leave shall be
granted for work incurred injury as long as injury is covered
by Workers Compensation Insurance. If Workers' Compensation
releases employee to return back to work within 12 months of date
of injury, and employee takes additional time off, said time is
without pay. Not returning to work upon release by Workmen’s
Compensation Insurance carrier will result in the terms of Article
VI - Sick Leave, section N being enforced. Failure to comply with
all requirements and regulations of the Borough's Workmen’s
Compensation Insurance Coverage Policies will be grounds for
termination. If the employees attending physician disagrees with



Workmen's Compensation determination a third opinion will be
sought.

The Superintendent or designee reserves the right to require an
employee to work in a job function within that employee's job
description even if he is injured on duty and cannot perform his
normal primary job functions.

B. The Borough shall pay hospital, medical, and surgical
expenses, to the extent provided by the current health insurance or
workmens compensation insurance, incurred by any employee subject
to this Agreement who is injured in the performance of his duty
while he is subject to Section "A" of this Article.

C. Employees who are injured, whether slight or severe,
while working must make a report within the scheduled hours of the
working day of the injury thereof to the Superintendent or his
designee. Failure to make such report will discredit the
insurance claims of the employee for such injury; if, however, the
insurance carrier later verifies the injury, benefits will only
become effective under this contract as of the verification date.

D. In the sole discretion of the Superintendent or his
designee, the employee must submit to an examination by a physician
appointed by the Borough with the complete expense of such
examination to be borne by the Borough. If the employee
refuses to submit to an examination or refuses to follow the
instructions of the attending physician, the time lost shall be
considered sick leave, pursuant to Article VI of the Agreement,
except that no extended sick leave as set forth in Paragraph "P" of
that Article shall be available to the employee.

E. Failure to wear or use required safety equipment shall be
cause for disciplinary action and may be reason not to grant injury
leave.

F. All required safety equipment will be posted on the
bulletin board at the D.P.W. garage.

G. An employee requesting injury leave under this Article
shall not engage in any other employment activity, either with the
Borough or with another employer. Any employee who is found to be
engaged in employment with any other employer will be subject to
suspension of injury leave benefits and immediate termination by
the Borough.

H. Any employee returning to work after an extended period
of absence or excessive number of illness will be subject to return
to work physical exam at the discretion of the Borough. Exam will
be at the expense of the Borough and health insurance coverage will
be used if applicable.



ARTICLE VI
SICK LEAVE

A. Sick leave 1is hereby defined to mean absence of an
employee from post or duty because of illness, accident, exposure
to contagious disease, or attendance upon a member of the
employee's immediate family seriously ill and requiring the care or
attendance of such employee.

B. A member of the immediate family is interpreted to mean
husband, wife, children, mother, father, sister, brother, or
grandparents. Should the member of the immediate family live more
than fifty (50) miles from the Borough, the employee must produce a
physician's certificate to show the necessity of the employee
attending to the illness.

C. Sick leave shall not be interpreted as including an
extended period where the employee serves as a nurse or
housekeeper during a protracted period of illness of a member of
the immediate family as defined in Section B of this Article. Sick
leave shall be ten (10) days per year, except for the first
calendar year for new employees, at which time they will receive
sick days on a prorated basis of two and one-half (2-1/2) days per
quarter worked.

D. Employees will be permitted unlimited accumulation of
sick days for application to terminal leave as per Article VII. Any
accumulated time to be available for use after 10 sick days
are used in any year. For those employees hired prior to the
signing of this contract the number of accumulated as well as
banked days will be frozen and available for consideration for
terminal pay upon retirement.

E. When an employee does not report for duty for a period
greater than three (3) consecutive days because of sickness, he
shall show proof of his inability to work by submitting to the
Superintendent a certificate, signed by the physician in
attendance, to the effect that said employee was not, on the
date(s) of leave in question, physically able to perform any duty
connected with his Jjob. At the discretion of the Superintendent or
his designee, a note from doctor may be required for each sick day
after 5 occurrences. An occurrence shall be defined as a day or
group of days taken at the same time for a single illness.

If requested, the employee shall submit to an examination by a
physician appointed by the Borough to substantiate such illness,
the complete expense of such examination to be borne by the
Borough. If the Superintendent determines a pattern of suspect or



abusive illness exists, or a persistent occurrence of one (1) day
or two (2) day absences appear on the employee's record, the
Superintendent or his designee shall have the right to demand a
physician's certification of illness not- withstanding the three
(3) day limitation. Refusal to comply with requests for any
physician's certificate of illness will subject the employee to
disciplinary action.

F. In all cases of reported illness or disability suffered by
an employee or a member of the employee's immediate family, the
Borough reserves the right to send a physician to examine or report
on the condition of the patient to the Superintendent or designee.
If the suspected period of illness or disability of the employee or
a member of the employee's immediate family is for a lengthy time,
the Superintendent or his designee may require interim report on
the condition of the patient at weekly intervals from the attending
physician and/or the Borough medical physician.

G. The rules which follow apply to the payment of salaries
during periods of illness or disability to permanent full time
employees. No permanent part time, temporary, seasonal,
provisional or probationary employees are entitled to compensation
for such absences, whether they are of long or short sick leave
duration.

H. No employee shall be allowed to work and endanger the
health and well being of other employees. In light of this, the
employee may be directed to take sick leave by the Superintendent.
The Superintendent may direct the employee to the Borough physician
for an opinion as to eligibility of the employee(s) to be absent
from work.

I. Sick leave with pay shall not be allowed under the
following conditions:

1. When in the opinion of the Borough medical
physician, the disability or illness is not of a sufficient
severity to justify the employee's absence from duty subject
to the provisions of Paragraph "J" of this Agreement;

2. When an employee does not report to the Borough
physician after being requested to do so.

J. The recommendations of the Borough physician, as well as
those of the attending physician, as to the justification for the
absence from duty on account of disability or of the fitness of the
employee to return to duty, shall be considered by the
Superintendent in determining whether or not to reinstate the
employee in question. The Superintendent reserves the right in such
cases where there is a difference of professional opinion between
the Borough physician and the employee's personal physician to
require the employee to submit to an examination by a third doctor.
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K. In charging the employee with sick leave, the smallest
unit to be considered is one-half (1/2) of a work day.

L. Sick leave shall not be allowed for such things as
ordinary dental care, or for any other professional services that
may normally be scheduled within the employee's regular time off.
The utilization of sick leave for elective medical services will
not be considered without sufficient medical evidence that
scheduling the medical or dental services can only be accomplished
during the work day.

M. If the employee is absent from work for reasons that
entitle him to sick leave, the Superintendent or his designee shall
be notified as early as possible, but no later than one (1) hour
prior to the start of the scheduled work shift from which the
employee is absent. Failure to so notify the Superintendent or
his designee may be cause for denial of sick leave for that
absence. An employee who is absent for two (2) consecutive days or
more and does not notify the Superintendent or designee on either
of the first two (2) days shall be subject to disciplinary action.

N. An employee who 1is absent for a period of five (5)
working days and does not notify the Superintendent or his designee
shall be determined to have abandoned his position and shall be
considered terminated.

Extended Sick Leave:

0. 1.If an employee with ten (10) years or more continuous
service with the Borough Shall be required to continue his absence
from post or duty, as defined in Section A of this Article
(Excluding use of extended leave for attendance upon a member of
the employees immediate family seriously ill and requiring the care
or attendance of such employee), and the physician's prognosis is
that the employee will return to his regular duties within the time
period granted, after the expiration of all his accumulated sick
leave, if any, his sick leave may be extended not to exceed one (1)
year (see 4), inclusive of the period covered by his accumulated
sick leave, if any, subject to the following:

The employee shall be entitled to extended sick leave only if
the period of his incapacity exceeds ten (10) consecutive work days
after the expiration of his original accumulated sick period, if
any; if the period of his incapacity does exceed ten (10)
consecutive work days, he shall receive extended sick leave from
the date of the expiration of his original accumulated sick days,
if any.

2. An employee who has less than ten (10) years continuous
service with the Borough shall receive extended sick leave as
defined in Paragraph 1 of this Section but subject to the following
leave schedule;

11



Years of Service Maximum Period

0-3 None
3+-5 3 months
5+-10 © months
10+ 12 months
3. An employee while on extended sick leave, in accordance

with this Section, shall be paid at the rate of pay he received at
the time of his illness or injury. Employees under extended sick
leave shall not be eligible for any wage increase, uniform
allowance, personal day payment or vacation accrual which occurs
during the period of extended sick/injury leave.

4. Any request for extended sick leave must be made in
writing and approved by the Borough. There must be a physician’s
prognosis that the employee will return to regular duties within
the time requested. Prior to the granting of extended sick leave
all other accumulated and unused sick time, frozen and not
frozen, must be used. Extended sick leave can be granted in
increments but will not exceed 12 months when accumulated over
the employee’s career. If needed, an employee may make a request
for additional extended sick leave without pay if they have used
their 12 months, the granting of this request will be at the
discretion of the Borough.Any employee who has taken in excess
of 12 months in extended sick leave as of the signing of this
contract will have no additional extended sick leave available. Any
employee who has taken less than 12 months of extended sick leave as
of the signing of this contract will be eligible for the difference
between what has been taken and 12 months available for extended
sick leave. The twelve months extended sick leave will be calculated
as 260 work days.

5. Payments which an employee receives under the provisions of
Workers Compensation or Temporary Disability laws shall either be
remitted to the Borough or used as an offset to full salary
payments. No employee while receiving such payments shall receive
more than the full salary he would have received at the time of his
injury.

6. Employees, when sick, shall be responsible for notifying
the department of any place of confinement or any subsequent
change in their place of confinement. If an employee is unable to
report such confinement or change thereof, a relative or other
responsible person shall advise the department as to their place
of confinement or any change in their place of confinement. When
the employee is at his place of confinement, he is restricted to
such, except for visits to a pharmacist or physician, when the
employee is out sick. All employees, whether sick or injured,
shall not leave the State of New Jersey for more than one (1)
twenty-four (24) hour period, except with written approval of the
Superintendent or designee.

12



7. Abuse of sick leave shall be cause for disciplinary
action.

8. An employee under this Article shall not engage in any
other employment activity, either with the Borough or with
another Employer. Any employee who 1is found to be engaged in
employment with any other Employer will be subject to suspension
of sick benefits and immediate termination. When on sick leave an
employee is expected to be recuperating and shall not be taking
vacations or participating in any other activity that may
exacerbate their illness or condition.

9. While on sick leave all regulations of the Family Leave
Act will apply.

10. Any employee returning to work after an extended period
of absence or excessive number of illness will be subject to
return to work physical exam at the discretion of the Borough.
Exam will be at the expense of the Borough and health insurance
coverage will be used if applicable.

ARTICLE VII
TERMINAL PAY

A. EFach employee with less than fifteen (15) vyears of
continuous service shall receive payment of an amount equal to
the below schedule of their unused sick leave upon retirement.

Less than ten (10) years ittt i e e e e e e e e 0
Less than eleven (11) Continuous years ................ 5
Less than twelve (12) Continuous years ............... 15
Less than thirteen (13) Continuous years ............. 25
Less than fourteen (14) Continuous years ............. 35

B. Each employee with fifteen (15) or more years of
continuous service shall be entitled to receive payment of an equal
amount to forty (40%) percent of their unused sick leave upon
retirement, as defined by PERC, up to a maximum of four thousand
five hundred ($4,500.00) dollars.

C. Upon retirement with 20 or more years of service with the
Borough of Hasbrouck Heights, and the required # of accumulated and
unused sick days, terminal leave to be calculated as follows: Less
than 20 days accumulated - terminal leave to be # of days times
current rate of pay
21 - 39 days accumulated - 1 month terminal leave (1 month = 1/12 of
annual salary)

40 - 59 days accumulated - 2 months terminal leave
60 or more days accumulated - 3 months terminal leave

Employee may elect to convert said terminal leave benefit to an
equivalent amount in pay to be paid upon retirement.

13



D. The employee must give 3 months notice, other than death or
disability or other unforeseen circumstances, in order to receive
the terminal leave benefit.

ARTICLE VIII
HEALTH BENEFITS

A. The Borough shall provide hospitalization insurance
coverage, and major medical coverage to all permanent employees
covered under this Agreement. Any new employee hired after

11/1/07 will contribute at least 1.5% of base salary towards the
cost of health benefits. This article will be amended to comply
with applicable contribution requirements of the State of New
Jersey Division of Pensions and Benefits.

B. The Borough shall repair eye glasses when eye glasses are
damaged or broken in the course of employment for members of the
Union provided that such damage is not due to the employee's
negligence.

C. The Borough agrees to continue providing to the employees
covered under this Agreement family dental insurance. The Borough
shall pay the entire cost of the Dental Plan.

D. The Borough shall provide for continuing medical coverage
for retirees and their families. Medical coverage shall be
defined to mean that same level of coverage or coverages which are
then provided to active employees of this bargaining unit.
Retirement shall be defined pursuant to the New Jersey Public
Employment Retirement System. Retirement after twenty-five (25)
years of service with the borough, the borough shall pay one-
hundred percent of cost coverage or coverages, for member and
family as applicable referred to herein. Medical coverage for
retirees and their families shall not include dental coverage or
any other insurance coverage that may be provided to members of
this bargaining unit. In the event that an employee retires on a
work caused disability pension, the Employer shall pay one
hundred (100%) percent of the insurance costs. Benefits provided to
retirees herein shall be deemed to be vested in the retiring
employee at the time of the retirement. The obligation to provide
the retiree medical benefits shall continue regardless of the
decision of the Borough to change insurance companies and/or to
become self-insured in the future.

E. The Borough shall provide to its employees prescription
drug insurance. The prescription plan shall have a ten ($10.00)
dollar co-pay for brand name drugs and a five ($5.00) dollar co-pay
for generic drugs with a mail in provision.

F. Effective April 1, 1993, an optional stipend will be
available to employees who wish to waive dual coverage for any
and/or insurance coverage provided for by the Borough. If said
waiver occurs, the employee will receive twenty-five (25%) percent
of the difference between the original coverage designation and the
new coverage designation. Prior to receipt of said stipend, the
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employee must provide to the Borough copies of the policies of the
employee's spouse in which the dual coverage waiver is being sought
to prove coverage. The employee must be out of the
original designation at least one (1) year from the time of the
waiver before re-entering the previous coverage and can only re-
enter during the open enrollment period. If the employee attempts
to re-enter and fails to give the Borough at least ninety (90)
calendar days notice or by a certain date prior to the open
enrollment period (as determined yearly by the Borough) and then
wishes to re-enter during the open enrollment period, the employee
will pay twenty-five (25%) percent of the return premium, except
for exigent circumstances.

G. The Borough reserves the right to change insurance
carriers and/or self-insure so long as substantially equivalent
benefits are provided. If the Borough should change insurance
carriers, reasonable advance notice of intent to change will be
given to employees of the bargaining unit. The Borough may change
insurance carriers and/or self-insure provided the benefits are
equal to or better than the coverage provided to the other
bargaining units in the Borough.

ARTICLE IX
BEREAVEMENT LEAVE

A. In the event of death in the employee's immediate family,
the employee shall be granted time off without loss of pay from the
day of death or the day of funeral, but in no event shall said
leave exceed three (3) consecutive work days.

B. The immediate family shall be defined to include spouse,
son, daughter, parent, spouses’ parent, son-in-law, daughter-in-
law, brother, sister, brother-in-law, sister-in-law, grandparents,
grandchildren, spouse’s grandparents, domestic partner, parent of
a domestic partner, step parent, step child, step grandparent and
step or half sibling of the employee and, subject to the approval
of the Superintendent, any dependents of the employee actually
residing in the employee's residence at the time of death.

C. The employee shall be granted one (1) day off, the day of
the funeral, without loss of pay for the funeral of any other
relative not defined as immediate family. If an employee covered by
this Agreement has to travel four hundred fifty (450) or more miles
to attend a funeral, he shall be entitled to one extra (1) day
without loss of pay.

D. Verification of the event may be required by the Borough
and must be received by the Borough within five (5) calendar days
of the event.

ARTICLE X
GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may
15



arise affecting the terms and conditions of employment under this
Agreement.

B. Nothing herein shall be construed as limiting the right
of the employee having the grievance to discuss the matter
informally with any appropriate member of the department.

C. 1In regard to the Borough and the employees covered by
this Agreement, the term "grievance" as used herein means a
complaint or controversy arising over the interpretation,
application or alleged violation of the terms and conditions of
this Agreement.

D. The following constitutes the sole and exclusive method
of resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety, unless any step
is waived by mutual consent:

Step 1:

The aggrieved or the Union shall institute action under
the provisions hereof within five (5) working days after the
event giving rise to the grievance has occurred, or knowledge
thereof, and an earnest effort shall be made to settle the
differences between the aggrieved employee and the immediate
supervisor for the purposes of resolving the matter
informally. Failure to act within five (5) working days shall
be deemed to constitute an abandonment of the grievance.

Step 2:

If the Union wishes to appeal the decision of the
immediate supervisor, such appeal shall be presented to the
Superintendent or his appropriate designee within five (5)
working days thereafter. This presentation shall include
copies of all
previous correspondence relating to the matter in dispute. The
Superintendent or his appropriate designee shall respond, in
writing, within ten (10) working days of the submission.

Step 3:

If the Union wishes to appeal the decision of the
Superintendent or his designee, such appeal shall be presented
in writing to the Borough Council within five (5) working days
thereafter. This presentation shall include copies of all
previous correspondence relation to the matter in dispute. The
Borough Council shall respond, in writing, to the grievance
within fifteen (15) working days of the submission.

Step 4:

If the grievance is not settled through Steps 1, 2 and 3,
either party shall have the right to submit the dispute to
16
16



arbitration within ten (10) working days of the decision of
the Borough, to the Public Employment Relations Commission.
The Arbitrator selected, according to the rules and
regulations of the Board, shall have full power to hear and
determine the dispute and the arbitrator's decision shall be
final and binding.

a. The parties will direct the arbitrator to decide as a
preliminary question whether or not he has the jurisdiction to
hear and decide the matter in dispute.

b. The arbitrator shall be bound by the provisions of this
Agreement, the Constitution of the United States and laws of
the State of New Jersey and be restricted to the application
of the facts presented to him involved in the grievance. The
arbitrator shall have no authority to change, modify alter,
substitute, add to, or subtract from the provisions of this
Agreement. No dispute arising out of any questions to the
renewal of this Agreement shall be subject to the arbitration
provisions of this Agreement.

c. The arbitrator shall be limited to deciding one issue
upon one set of facts. No multiple grievance arbitrations will
be permitted.

d. The costs of the arbitration, other than the costs
incurred individually by the parties in the preparation and
presentation of their case to the arbitrator, shall be shared
equally by the Borough and the Union.

e, Upon prior notice to and authorization of the
Superintendent, the designated Union representative shall be
permitted to confer with employees in the Borough regarding
the grievance procedure set forth herein during the working
hours of the employees without pay, provided that the conduct
of such business does not diminish the effectiveness of the
Borough or require the recall of off-duty employees.

f. The time limits expressed herein shall be strictly
adhered to. If any grievance has not been initiated within the
time limits specified, the grievance shall be deemed to have
been

abandoned. If any grievance 1is not processed to the next
succeeding step in the grievance procedure within the time
limits prescribed thereunder, the disposition of the grievance
at the last proceeding step shall be deemed to be conclusive.
If a
decision is not rendered within the time limits prescribed at
any step in the grievance procedure, the grievance shall be
deemed to have been denied. Nothing herein shall prevent the
parties from mutually agreeing to extend or contract the time
limits at any step in the grievance procedure.
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ARTICLE XI
ON CALL

A. "On Call" shall comprise the period from 3:30 p.m. Friday
to 7:00 a.m. Monday, inclusive. As of 11/1/07, the man "On Call"
shall receive two (2) hours pay for Friday night or Monday morning,
if the Friday night or Monday morning is not a holiday recognized
in Article XIIT or four (4) hours of the Friday night or Monday
morning is a holiday recognized in Article XIII four (4) hours pay
for Saturday, and four (4) hours pay for Sunday at straight time as
compensation for his availability. Should an "On Call" man not
respond to an overtime activity, and after a determination of the
circumstances, if warranted, the compensation for that day shall be
denied to him and disciplinary action will be considered. Emergency
lunch payment will not be applied to the "On Call" period.

Al. Except for Sanitation Employees - one (1) qualified
employee, on a rotating basis, shall be "on call" each weekend for
emergencies.

Employees must complete one (1) year of appropriate, trained
employment with the department before they are qualified to be
available for "On Call" assignment. During this one (1) year
period, the employee(s) will be instructed and given training to
qualify for work under this provision.

B. "On Call" shall be determined by a strict rotational list
which will be established by the employees who are interested in
such by placing their names on a list. The employee who is at the
top of the list shall be offered the "on call” position for the
scheduled weekend coverage; then the following weekend, the next
man on the list will be eligible, and the next man after that for
the following weekend, and so on down the line to guarantee that
each qualified man 1is given the opportunity to be "On Call".
However, if an employee cannot work the "on call", he may have the
option to arrange for another qualified man to cover for whatever
period of the "on call" time the scheduled man cannot cover.

The rotation 1list remains intact. Should the rotation "On
Call" man decline the "On Call" for his rotation and declines
to make arrangements for another qualified man to fill in, the
"on call" will be offered to any qualified man based on
seniority and availability.

A qualified man is defined as an employee who has had at least
one (1) year of practical experience in the procedures and machine
workings pertaining to sewer emergency situations.

Employees will not be permitted to pick and choose their "on
call" assignments, nor shall employees be allowed to switch their
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"On Call" assignments with other employees. The list shall be the
sole determining factor for "On Call" assignments.

cC. An employee who is unable to be the "on call" man and
who has arranged for coverage must notify the Superintendent or
his designee no later than 8:00 a.m. on the Friday before said
weekend.

D. In the event that other emergency or overtime situations
occur during the period from 8:00 a.m. Monday through 8:00 a.m.
Friday of the week following the "on call" period, the employee who
was "on call" shall be given first opportunity to work those
situations. Should the "on call” man decline to work, or 1is not
available to work, then the detail shall be assigned by employee
availability by the Superintendent or designee.

E. In consideration that the day of Easter Sunday.
Thanksgiving Day, Christmas Day, New Years Day are days of special
celebration, should an emergency occur, any employee required to
work shall be compensated at two (2) times the hourly rate.

Note: The "on call” man shall notify the Superintendent or his
designee no later than 8:00 a.m. Friday before the "on call"
weekend as to his availability to work should an emergency occur
during these "special" days.

F. In the event of an emergency condition which occurs at
any time and is beyond the realm of the "on call" employee's
qualifications, the employee who has the job qualifications which
pertains directly to the emergency situation at hand shall be
called for response. In the event that an additional employee is
required, the employee "on call" shall have the first opportunity
to work the detail, provided he is qualified to perform that task.

G. 1. In the event that emergency sewer blockage or other
activity occurs during the "on call" period, the employee(s) shall
be paid at the rate of one and one-half (1-1/2) times the
employee's hourly rate of pay for that time in which work on those
activities, as set forth above, are being conducted.

2. If the employee is called out for a sewer emergency or
other overtime activity during the "on call" period, he shall be
paid for a minimum of two (2) hours pay at the rate of one and one-
half (1-1/2) times the hourly rate and thereafter, in accordance
with Article XIV, paragraph A.

H. If the employee designated "on call"™ is on vacation the
week prior to the "on call" period, he shall not take the scheduled
"on call" period. The procedure outlined in Paragraph B will be
followed.

I. In the event of an emergency, two employees will be

called in. On occasion more employees would be needed in high
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traffic areas such as Route 17, Terrace Avenue or other State and
County Roads. Emergencies under these circumstances might require
that additional employees be called in at the discretion of the
Superintendent.

K. During Saturday Recycling Center hours an employee may
be reassigned from the center to perform duties elsewhere. The
duration of time away from the Center shall not amount to the
employee's entire shift. Every effort will be made to maintain two
(2) employees at the Recycling Center during Saturday hours.

ARTICLE XII
VACATIONS

A. All employees shall be granted vacation leave based upon
the following schedule:

YEARS OF SERVICE VACATION TIME
During first year 4 hours per month
One (1) year 10 days
Five (5) years 15 days
Seven (7) years 16 days
Nine (9) years 17 days
Eleven (11) years 18 days
Thirteen (13) years 19 days
Fifteen (15) years 20 days
Seventeen (17) years 21 days
Nineteen (19) years 23 days
Twenty-one (21) years 25 days
Twenty-five (25) years 30 days
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Vacation leave must be earned in the prior year before it can be
taken. The number of years of service to the Borough for purposes
of vacation will be determined on December 31st of each vyear.
Vacation leave is not available to probationary employees until
they are permanently hired. Vacation leave shall be scheduled for
the mutual convenience of the Borough and the employees; however,
if requested, each employee must take two (2) weeks of his
vacation between Memorial Day and Labor Day of each vyear.
Vacations shall be scheduled by the Superintendent so as not to
interfere with the normal and efficient operation of the
Department.

B. An employee, with prior approval of the Superintendent or
his designee, may charge a single day or two days against his
vacation time, but no more than five (5) vacation days shall be
used in this manner for that purpose during any year.

C. All vacation time shall be used in the current year and
shall not accumulate without the prior approval of the
Superintendent and further subject to any special provisions that
the Superintendent, in his sole discretion, determines to be in the
best interests of the Borough.

D. It is the policy of the Borough that each employee take
advantage of the authorized vacation period for reasons of health,
rest, relaxation and pleasure, and thus extra compensation in lieu
of vacation shall not be allowed unless prior authorization shall
be obtained for the Borough.

E. The vacation schedule shall be posted by the Borough on
January 2nd of each year on the bulletin board, and shall remain
posted until February 28th for employees to select their vacation
periods. In preparing the final vacation schedule, the Borough
shall endeavor to assign vacations on the basis of the seniority
of its employees. The Superintendent or his designee shall, in
any event, have the right to schedule vacations so as to obtain the
manpower necessary to maintain adequate coverage during the vacation
period. An employee shall have his vacation determined at the
discretion of the Superintendent or his designee.

ARTICLE XIII
HOLIDAYS

A. The following holidays will be recognized:

New Year's Day

Martin Luther King's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

QO ~JO WU W
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9. Veterans Day

10. Thanksgiving Day

11. Day after Thanksgiving

12. Christmas Eve (Four (4) hours)

13. Christmas Day

14. New Year's Eve (Four (4) hours)

15.Election day every fourth (4th) year when a
U.S. Presidential election is held.

B. If a holiday falls on a Sunday, the Monday after shall be
considered and recognized as the holiday for purposes of this
Agreement. If a holiday falls on a Saturday, the preceding Friday
shall be considered and recognized as the holiday for purposes of
this Agreement.

C. An employee must work the full work day before and the full
work day after any holiday in order to receive holiday pay, unless
he has received prior approval from the Superintendent to miss
either one or both of the days before and after the holiday.

Sanitation personnel must work as per Paragraph C and include the
scheduled holiday pay. If the sanitation employee elects to not work
the holiday, he must notify the Superintendent or his designee two
(2) working days prior to the holiday.

D. If a holiday falls within the vacation period of an
employee, the employee shall not be charged a vacation day for the
holiday. The vacation day can be taken at another time with the
scheduling at the discretion of the Superintendent.

E. Employees who work on any of the above holidays shall be
paid for such work at the rate of two and one-half (2-1/2) times
the employee's regular rate, which shall be inclusive of the
holiday pay. The exception to such being the conditions set forth
in Article XI, Paragraph F.

ARTICLE XIV
OVERTIME

A. Overtime shall be paid for all work performed in excess
of eight (8) hours per day when the excess work is performed prior
to or after the regularly scheduled work day performed. Overtime
shall be paid at the rate of one and one-half (1-1/2) times the
computed hourly rate. If an employee has an unexcused, unpaid
absence during the normal work week, then overtime will be paid for
all work performed in excess of forty (40) hours. Employees, other
than sanitation, who are required to work Saturday shall be paid at
the rate of time and one-half (1-1/2). Employees required to work
Sunday shall be paid at the rate of time and one-half (11/2).
Employees called to work prior to the start of their normal shift
shall be paid overtime for any such time worked prior to the normal
shift, but such overtime payment or determination of such payment
shall not apply to any of the hours worked during the normal shift.
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B. Overtime shall be distributed as equally as practical
among the employees qualified and capable of performing the work
available, except an employee shall not be removed from a job that
said employee has been performing on that day in order to provide
such equitable distribution of overtime.

C. Overtime work shall be kept to a minimum, if possible,
and must be authorized in advance by the Superintendent or his
designee. The reasons for granting the overtime shall be noted on
the time report and certified by the Superintendent or his
designee. All overtime due to emergency situations or safety
concerns will be deemed to have been properly authorized when
called out by Police Department or management. Failure to receive
permission to work overtime, if the employee should work such, will
result in disciplinary action being taken against the employee for
taking unauthorized overtime. Reports of all
overtime work, supported by the reasons therefore, shall be
submitted to the Superintendent. All questions relating to the
contents of the overtime report shall be brought to the attention
of the Superintendent.

D. The Superintendent shall endeavor to notify the employees
of any Saturday and/or Sunday work not later than the end of the
shift on Friday of that week only if such Saturday and/or Sunday
work is scheduled prior to the end of the shift on Friday of that
week. Nothing contained in this Article shall be construed as a
guarantee of overtime, nor shall the right of the Superintendent to
cancel such overtime be limited under this provision.

E. In any week in which there is an authorized holiday, such
holiday shall be credited to the employee as a normal work day in
computing his compensation for overtime pay.

ARTICLE XV
SAFETY

A. The Borough shall do all that is reasonably necessary to
maintain safe working <conditions and to fulfill the legal
requirements to maintain its premises in safe condition. However,
anything contained herein to the contrary notwithstanding, the
Borough does not hereby waive any legal defenses it may have.

B. A safety committee shall be established to be comprised
of two (2) employees from the Union and two (2) members of the
Borough, who shall meet periodically to discuss safety conditions
on the job.

C. The Borough will post a 1list of necessary safety
equipment for all job maintained by this bargaining unit. Employees
will be required to familiarize themselves with the necessary
equipment and wear it during working hours. Failure to wear the
required equipment will result in disciplinary action.
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ARTICLE XVI
MEMBERSHIP MEETINGS

A. The Borough shall allow the Union one (1) hour of non-
accumulated paid time per month for the conduct of membership
meetings of the Union, so long as such membership meetings do not
interfere with the normal work day. Such meetings shall be held
after 3:00 p.m. and the Union will attempt to give the
Superintendent five (5) days notice as to the scheduling of any
such meeting.

B. The Borough, if it desires, reserves the first fifteen
(15) minutes to discuss business pertinent to department business.

C. The meeting shall take place at a Borough facility.

ARTICLE XVII
MANAGEMENT RIGHTS

Subject to the provisions of this Agreement, the Borough
reserves to itself sole jurisdiction and authority over matters
of policy, and further, the Borough specifically retains the
right, in accordance with but not limited to the laws of the
State of New Jersey, the United States, and any other relevant
and applicable laws, to do at least the following:

1. To direct the employees of the Borough;

2. To hire, assign, promote, transfer and retain
employees covered by this Agreement;

3. To demote, discharge, or take any other disciplinary
action for Jjust and proper cause against employees
covered by this Agreement;

4, To make assignments, work and schedule shifts,
including overtime assignments;

5. To relieve employees from duties because of lack of
work or any other legitimate reason;

6. To maintain the efficiency of the Borough's cperations
that are entrusted to it;

7. To determine the method, means and personnel by which
such operations are to be conducted; and,

8. To take any other lawful action, with respect to its
employees, permitted.
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ARTICLE XVIII
WORKING HOURS

A. The normal work week shall be from Monday to Friday and
shall be comprised of five (5) days of eight (8) hours each
period, except for sanitation employees. As for sanitation
employees, they shall commence work at the appropriate time
established by the Superintendent and shall continue until their
daily assigned tour of duty has been completed. The time at
which sanitation men shall start work shall be no later than one-
half (1/2) hour prior to the time of departure for collection
routes. This shall This is to assure that the
sanitation vehicles are hydraulically, pneumatically, mechanically
and fuel-ready to proceed to their routes.

B. All full time employees shall receive no more than a
fifteen (15) minute coffee break in the morning and no more than a
fifteen (15) minute coffee break in the afternoon without loss of
pay. Coffee break time shall be assigned at the discretion of the
Superintendent so as to not affect the normal and efficient
operations for the department.

C. When an employee cannot report for work he shall notify
the Superintendent or his designee one (1) hour prior to the
scheduled starting time.

ARTICLE XIX
PERSONAL DAYS

A. All employees, except those noted in this section, shall
be entitled to no more than four (4) personal days off with pay to
be used within the calendar year in question.

B. Personal leave days with pay may be withheld by the
Superintendent if said day requested is the day before or the day
following any paid holiday or vacation period, except under
extenuating circumstances to be determined by the Superintendent.

C. Application for personal days must be in writing and must
contain the reason for such leave and be submitted to the
Superintendent or designee with as much advance notice as possible,
48 hours for a non-emergency in advance of the requested day.
However, if an emergency should arise in which the necessity for a
personal day occurs with short notice, the Superintendent may grant
such request so long as such request does not interfere with the
normal and efficient operation of the department.

D. Temporary employees and part-time employees are not
eligible for this benefit.
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ARTICLE XX
MILITARY LEAVE

A. 1. Permanent employees who enter upon active duty with
the military or naval service in war time emergency, or a reserve
of any branch of the armed forces or member of the National Guard,
who shall be called up for active duty into the armed forces under
war time emergency shall be granted a leave of absence for a period
of service (not to exceed the legal requirements of such) and three
(3) months thereafter. In case of service connected
illness or wound which prevents the employee form returning to his
employment, such leave may be extended until three (3) months after
recovery, but not beyond the expiration of two (2) years after the
employee's date of discharge.

2. Pursuant to the laws of the United States (i. e.
Veterans Reemployment Rights), an employee who 1is called into
active duty as set forth above and wishes to return to a job with
the Borough covered by this Collective Bargaining Agreement will
be entitled to return to a Jjob so long as he meets the
requirements and responsibilities of the Veterans Reemployment
Rights 1law and/or any other federal or state law which 1is
applicable.

B. An employee who voluntarily continues in the military
service beyond the time when he may be released or who voluntarily
re-enters the military service or who accepts a regular commission
shall ©be considered as having abandoned his employment and
therefore resigned.

C. A permanent employee who enlists in a reserve component
of the armed forces of the United States or is otherwise required
to perform an initial period of active duty for training shall be
granted a leave of absence for such period of training. Such
leave is not considered military leave.

D. An employee with provisional or temporary status who
enters upon active duty with the armed forces or who enlists in a
reserve component of the armed forces of the Unites States, or is
otherwise required to perform an initial period of active duty for
training, shall be recorded as having resigned his position.

E. A permanent employee who 1is a member of the National
Guard or naval militia or a reserve component of any of the armed
forces of the United States who is required to undergo annual field
training or annual active duty for training shall be granted a
leave of absence with pay for such period as provided by
regulation. The Borough further agrees to allow the necessary time
for any employee in the reserves to perform the duties required
when called without impairment of said employee's seniority rights
and shall pay the difference between such service pay and eight
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(8) hours straight time for scheduled work time lost.

F. A full time, temporary, provisional employee who is a
member of the National Guard or the naval militia or a reserve
component of the armed forces of the United States who is required
to undergo annual field training or annual active duty for training
shall be granted a leave of absence with or without pay as provided
by Borough regulation.

G. The Borough agrees to pay the employee for all reasonable

time involved in reporting for a physical examination for military
service, so long as such examination is pursuant to military duty.

ARTICLE XXI
JURY DUTY

A. An employee who 1is called for jury duty shall be paid
eight (8) hours straight time for scheduled working time lost.

B. When an employee receives notice of jury duty, he shall
immediately advise the Superintendent or his designee, who in turn
shall notify the Borough Clerk and Treasurer, so that the required
deduction of juror's pay can be made from regular pay.

C. Any employee called for jury duty shall be required to

return to work when not actively serving on a jury or when released
pricr to noon time.

ARTICLE XXTI
NON-DISCRIMINATION

A, The Borough and the Union agree that there shall be no
discrimination against any employee because of race, creed, color,
religion, sex, national origin, or political affiliation.

B. The Borough and the Union agree that all employees
covered under this Agreement shall have the right without fear of
penalty or reprisal to form, Jjoin, and assist any employee
organization or to refrain from any such activity. There shall be
no discrimination by the Borough or the Union against any employee
because of the employee's membership or non-membership or activity
or non-activity in the Union.
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ARTICLE XXIII

PROMOTIONS, TRANSFERS AND JOB VACANCIES

A. The Borough shall maintain the evaluation procedure by
which written evaluations of an employee's job performance may
provide criteria for promotions and transfers. The Superintendent
shall be responsible for evaluating all employees covered by this
Agreement.

B. If new jobs are created or permanent vacancies occur of
at least thirty (30) days during for a higher rated position, the
Borough shall determine the qualifications required for such
position and shall determine which, if any, of the applicants meet
the qualifications. The most senior of those determined to be
qualified shall be a successful bidder. If the employee is
dissatisfied with the determination of the Borough, said employee
may institute a meeting with the Superintendent or designee within
three (3) calendar days after the notification of selection is made.
An employee must serve in a position for a least two (2) years
before he can become eligible for promotion and/or classification,
unless there are extenuating circumstances as determined by the
Superintendent. Said decision(s)to promote/ change classifications
or waive the two (2) year requirement shall not be subject to
Article X of this Agreement. The employee must serve in the position
for a probationary period not to exceed sixty(60) calendar days and
that shall be in accordance with Section E of this Article.

C. The Borough agrees to post a notice of any new job or
vacancy on the bulletin board for a period of three (3) working
days. Such notices shall contain a description of the job, the
rate and when the job shall be available. Employees who are
interested, in order to be eligible, must sign the notice. An
employee who fails to sign the notice shall not be eligible for
the vacancy or position in question. Preference will be granted on
the basis of departmental seniority, provided that the applicant
has the necessary skills and ability to perform the work required,
as determined by the Superintendent. However, all other employees
are eligible to bid.

D. If a bidder is a successful applicant, said employee will
be notified by a notice placed on the bulletin board within five (5)
working days after the expiration of the three (3) working days
required under Paragraph C of this Article.
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E. Any employee so selected to fill such Jjob shall be
granted a training period of sixty (60) calendar days, which after
thirty (30) days, the Union shall be notified that the training
period is continuing for an additional thirty (30) days. If it
shall be determined by the Borough at any time during this training
period that the employee is unqualified to perform the duties to
which he was promoted, the Borough shall place the employee in his
former position or in a position equivalent thereto. The promoted
employee shall receive the rate of pay for the job in question
after fifteen (15) calendar days in that job. If removed from the
position at any time during or at the end of the training period,
the employee in question shall then receive the rate at the
position to which the employee is assigned following his removal.

F. The Borough shall establish the hourly rate for any new or
materially changed position and shall notify the Union in writing
of such rate. If the Union files a written protest, the Union and
Borough shall jointly study the new or changed Jjob title and its
relationship to the other job titles in the Borough's system on the
basis of factors and procedures that are customarily used in the
job evaluation programs of the Borough.

ARTICLE XXIV

MAINTENANCE OF WORK OPERATIONS

A. The Union hereby covenants and agrees that for the entire
term of this Agreement, either the Union or anyone acting on its
behalf will not cause, authorize or support any strike (i.e., the
concerted failure to report for duty or willful absence of any
employee from his position, or stoppage of work, or absence in
whole or in part, from the full, faithful and proper performance of
the employee's duties of employment) work stoppage, slow-down,
walk-out, or other illegal job action against the Borough. The
Union agrees that such action would constitute a material breach of
this Agreement.

B. The Union agrees that it will make every reasonable
effort to prevent its members from participating in the strike,
work stoppage, slow-down, or other activity aforementioned or
supporting any such activity by any other employee or group of
employees of the Borough and that the Union will publicly disavow
such action to cease and desist from same immediately and return to
work, and take such other steps as may be necessary under the
circumstances to bring about compliance with the Union's order.
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C. Nothing contained in this Agreement shall be construed to
limit or restrict the Borough in its right to seek and obtain such
judicial relief as it may be entitled to have in law or in equity
for injunction or damages, or both, in the event of such breach by
the Union or its members.

ARTICLE XXV
EMERGENCY LUNCH PAYMENT

A. The Borough shall pay to each employee the sum of two
dollars and fifty cents ($2.50) when that employee is called back to
work at any time after his normal work day for a period of three (3)
hours or when that employee continues working after his normal work
day if the actual work performed is for more than three (3) hours
but less than four (4) hours. In the event that work performed is
for four (4) hours or more, payment shall be in the sum of ten
{$10.00) dollars instead of two dollars and fifty cents
($2.50) .Every four (4) hours thereafter, the employee shall receive
ten dollars ($10.00). Payment to be included in regular payroll
check.

B. This Article shall not apply to scheduled non—-emergency
overtime.

ARTICLE XXVI

SENIORITY AND LAYOFFS

A. The Borough shall establish and maintain a seniority list
which contains the names and dates of employment of its employees
with the employee with the longest length of continuous and
uninterrupted service to be placed on the top of said seniority
list. The names of all employees with shorter continuous service
shall follow the name of such senior employee, 1in order, until the
name of the employee with the shortest length of continuous service
appears at the end of the list. The seniority of each
employee shall date from the employee's date of last hiring with the
Borough.

B. Departmental entities shall prevail in determination of
seniority. In the event of a temporary absence or shortage of
personnel, the Borough shall fill the same in the following manner:
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1. The Borough shall select from the same department
an employee of higher classification with the least seniority
available.

2. If no replacement 1is available in the higher
classification, the Borough will fill the vacancy from the
lesser classification with the highest senior person qualified.

3. If no qualified employees are available within the
given department, replacements will be sought from other
departments within the department, from like classifications
first and thereafter as outlined in paragraphs 1 and 2 above.

C. Other than seasonal and part time employees, new
employees retained beyond their probationary period shall be
considered regular employees and their length of service with the
Borough shall begin with the original date of their employment and
their names shall be placed on the seniority list accordingly.
Such seniority lists shall be kept up-to-date with additions and
subtractions as required.

D. The Borough agrees that it will not engage any new
employees unless all the regular, full time employees are
working the scheduled hours as noted in this Agreement.

E. In regard to the reduction or restoration of the
working force, the rule to be followed shall be the length of
continuous service with the Borough.

F. In the event of a reduction of the number of persons in
a job classification or the abolishment of a job classification,
the displaced employee may bump into a classification first which
carries the same rate of pay; secondly into a classification
carrying a lesser rate of pay; and, finally into a classification
carrying a higher rate of pay. However, no employee may bump into
another classification of pay unless the employee is qualified to
perform the duties of the position in question.

G. Notice of any impending layoff shall be served upon the
affected employee and the Union, and placed upon the bulletin
board forty-five (45) days prior to such layoff becoming
effective.

H.  An employee's seniority shall cease under the following
conditions:

1. Resignation or termination of the employee's
employment for cause;

2. Failure of the employee to report to work no later

31



than regular shift beginning on the seventh (7th) calendar day
following the date of the receipt accompanying the notice mailed by
certified mail to the employee's last known address as contained in
the departmental file; and,

3.Layoff of the employee more than twelve (12)consecutive
months.

ARTICLE XXVII
DUES

A. Pursuant to N.J.S.A. 52:14-15.9(e), as amended, the
Borough agrees to deduct the Union's monthly dues and initiation
fees from the pay of the employees who authorize the Borough in
writing to do so. Deductions shall be made either from the first or
second pay period of each month. All amounts deducted shall be
remitted to the Union once a month, no later than the tenth day of
the month following deduction. The Borough agrees to furnish the
Union upon request not more than monthly, with a list of newly hired
employees and terminated employees. The Union will advise the
Borough in writing of the amount of the initiation fees and monthly
dues.

B. The Union shall indemnify, defend and save the Borough
harmless against any and all claims, demands, suits or other forms
of liability that shall arise out of or by reason of action taken by
the Borough in reliance upon salary deduction authorization cards
submitted by the Union to the Borough or in reliance upon the
official notification on the letterhead of the Union advising of
such changed deduction.

ARTICLE XXVIII
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of the
Agreement to any employee is held to be contrary to the law, then
such provision or application of such shall not be deemed valid and
subsisting except to the extent permitted by law, but all other
provisions or applications of this Agreement shall continue
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in full force and effect.

ARTICLE XXIX
LEAVES OF ABSENCE

A. Upon making timely application, employees covered by this
Agreement may apply to the Borough for a leave of absence without pay
for a period not to exceed ninety (90) days without loss of seniority
rights. Granting of a leave of absence is at the sole discretion of the
Borough and extensions of such leave may be granted only by the Borough.

B. Any employee leaving a position prior to receiving such
written authorization by the Borough for permission to take the leave of
absence involved shall be deemed to have 1left such position and
abandoned such job title. Furthermore, such an act shall be considered a
resignation from employment by the Borough.

C. No employee who receives a leave of absence under this Article
shall be entitled to pension credit for the period of time in which they
are on leave of absence. Employees have the right to purchase credit for
up to three (3) months of a leave if such leave of absence is not
medically related.

ARTICLE XXX

PROBATIONARY EMPLOYEES

A. The first one hundred twenty (120) days of employment with the
Borough for all new employees shall be a probationary period; the
Borough may extend said probation by an additional
ninety(90) days with notice to the Union. However, after the
thirty~-first (31st) day of such probationary employment, the
probationary employee in question will be required to pay dues in
accordance with Article XXVII of this Agreement. Probationary employee
is not covered by the grievance procedures but is

eligible for representation by the union.

B. During the aforementioned probationary period, the Borough
may discharge such employee for any reason whatsoever. An employee who
is discharged during his probationary period shall not have recourse to
the grievance procedure as set forth in this Agreement. The Borough
shall have no responsibility for the reemployment of a newly engaged
probationary employee if they are dismissed during their probationary
period. See Article XXXII-

General Provisions.
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C. Probationary employees shall receive Health Benefits effective
60 days after date of hire. Dental and Prescription effective the
first day of the next month following the 60 day period. After 90
days of employment the employee shall receive 3 sick days and 2
personal days. Upon completion of probation the employee’s vacation
accrual shall be calculated from the actual date of hire not when an
employee comes off probation.

D. During the probationary period, the new employee will be
paid on the following schedule:

lst day of employment 70% of classification rate
60 days of employment 80% of classification rate
90 days of employment 90% of classification rate
150 days of employment 95% of classification rate
180 days and thereafter Full rate

All new employees except sanitation and mechanics, shall be
paid in accordance with Article IV, 5 of this Agreement. The
classification rate of ninety-five (95%) percent only applies if the
probationary period is extended.

E. If an employee is injured during his probation and is
extended such leave of absence to Article V, his probation will be
placed on hold and will recommence at the return of the employee from
injury leave.

ARTICLE XXXI
CLOTHING ALLOWANCE

A. The full clothing allowance shall be paid by the Borough
in the first pay period in May of each year. Weather gear,
shields and goggles shall be provided as necessary. The employees
hereby agree that patches made available by the Superintendent must be
maintained on the uniform at all times.

Section 1. Effective January 1, 2020, the annual uniform
allowance shall be one thousand three hundred fifty dollars
$1,350.00). Effective January 1, 2021, the annual uniform
allowance shall be increased to one Thousand four hundred dollars
($1,400.00). Effective January 1, 2022, the annual uniform

allowance shall be increased to one thousand four hundred and
fifty dollars ($1,450.00). Effective January 1, 2023 the annual
uniform allowance shall be increased to one thousand five hundred
dollars ($1,500.00) .This includes maintenance, boots, and
clothing.

34



No employee shall be entitled to a clothing allowance until the
employee has completed the first ninety (90) days of the probationary
period.

B. It shall be the responsibility of the employees to adhere to
the dress code and wear proper items of clothing. Employees who do not
wear their appropriate uniforms comply with the dress code or appear on
the job without the proper clothing, shall be subject to disciplinary
action.

C. The D.P.W. Secretary and clerical personnel shall be given
the sum of one thousand ($1,000.00) dollars per year effective January
1, 2020, one thousand fifty ($1,050.00) effective January 1, 2021,
eleven hundred ($1,100.00) effective January 1, 2022, and eleven hundred
fifty ($1,150.00) effective January 1, 2023 to cover the costs of
clothes cleaning due to the nature of the garage environment.

D. Any employee not entitled to a clothing allowance will
have any article of clothing and/or equipment replaced by the Borough in
the event it is damaged while in the performance of duty, so long as the
article/equipment is turned into the Superintendent or designee for
review. The final replacement
determination shall be at the discretion of the Superintendent.

ARTICLE XXXII
GENERAL PROVISIONS

A. An employee shall not be discharged, except for just and
proper cause; except that newly engaged employees who are on probation,
in accordance with Article XXX of this Agreement, shall be subject to
dismissal for any cause whatsoever. The Union shall be notified of the
discharge of any employee except probationary employees, at the time of
such discharge and such notification shall set forth the reason(s) for
such discharge.

B. No employee shall make or be requested to make any agreement
or to enter into any understanding which is inconsistent or conflicting
with the terms and conditions of this Agreement.

C. The Borough shall provide reasonable bulletin board space
for the posting of official Union notices. No notice shall be
posted which contains material of a controversial or political nature
or which may conflict with the rules and regulations of the Borough.
The Union agrees that it will not engage in recruitment activities
during business hours.

D. No clause in this Agreement shall be construed or

35



interpreted as to imply lowering of any wages or working conditions
which are of benefit to all employees.

F. Nothing contained herein shall permit the Union or any
member (s) of the bargaining unit to reopen negotiations on any of the
terms and conditions of employment covered under this Agreement.

ARTICLE XXXIII

DPW SECRETARY AND CLERICAL PERSONNEL

The provisions of this Agreement shall be applicable to the DPW
Secretary and Clerical Personnel, except as follows:

A. The following Articles shall not be applicable:

Article XI - On Call

Article XVIII - Working Hours

B. The DPW Secretary and Clerical Personnel work day shall
be from 8:30 a.m. to 4:30 p.m., Monday through Friday, with one (1)
hour off for lunch, which is unpaid. They shall be paid the overtime
rate for all hours worked in excess of seven (7) hours in one day and
in excess of thirty-five (35) hours in one week.

ARTICLE XXXIV
FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties of all bargainable
issues which were or could have been subject to
negotiations. During the term of this Agreement, neither party
will be required to negotiate with respect to any such matter whether
or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at the
time they negotiated or signed this Agreement.
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ARTICLE XXXV
LICENSES

A. If an employee loses a license necessary or required to
perform a job function, (CDL by example) the employee shall remain on
the job, for a period not to exceed six (6) months, in a capacity that
the Borough (Superintendent or designee) feels the employee will be
qualified to handle during the period as set forth by the Borough (not
to exceed the amount set forth above) if such a job exists. This does
not mandate that a job will be made available where none exists. This
article shall apply only to one offense (the first applicable); the
second offense, will result in immediate dismissal, unless the loss of
license term, as to the first offense, exceeds the six {6) months in
question, wherein the employee shall be dismissed immediately even if it
is the employee's first offense.

B. The employee will be paid at the rate of pay for the job he
is assigned to by the Borough due to the loss of license. Anyone who
fails to promptly notify the Superintendent or designee of the loss of
license shall be subject to discipline; if the discipline is a
suspension, it will be without pay. The Borough reserves the right to
discipline an employee for the underlying reason in full force and
effect until the license is restored by the New Jersey Division of
Motor Vehicles, where applicable, subject to the maximum time frame set
forth above. ‘

ARTICLE XXXVI
SUBSTANCE ABUSE POLICY

Policy to be negotiated in a side bar agreement between the
Borough Attorney and the Union Attorney.
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ARTICLE XXXVII
DURATION

This Agreement shall be in full force and effect as of January
1, 2020 and shall remain in full force to and including December 31,
2023 without any reopening date. This Agreement
shall continue in full force and effect from year to year thereafter
until one party or the other gives notice, in writing, no sooner than
one hundred twenty (120) days prior to the expiration of this
Agreement of a desire to change, modify, or terminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands and
seals at the Borough of Hasbrouck Heights, New Jersey on this

. ﬁ(g”"\ [ N A
Rk day of et , 2021.
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LOCAL 108 RWDSU, UFCW AFL-CIO *%OROUGH OF HASBROUCK HEIGHTS
CLC PUBLIC EMPLOYEES DIVISION
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Business Agent
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